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Agenda 
• There is no more “INS” – discontinued terminology 
• United States Citizenship and Immigration Services (“USCIS”) – part of DHS.

This webinar is designed to prepare agricultural employers 
for the 2 most common interactions with USCIS: 

• I-9 Audits
• ICE Raids (“Immigration and Customs Enforcement”) 
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But first, let’s talk about some more educational opportunities coming up    

https://www.uscis.gov/
https://www.dhs.gov/


Agricultural Workforce Services and Training

This project is funded 100% with federal funds from a US Department of Labor grant totaling 
$1,325,699.00 and 0% ($0.00) non-federal funds. Auxiliary aids and services are available upon request 

to individuals with disabilities. Equal Opportunity Employer/Program.



Project Goals

June 1, 2025 – May 31, 2027

Link agribusinesses to workforce services

Provide services and training to individual 
agribusinesses based on needs

Educate workforce professionals about the needs of 
agribusinesses
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Help small agribusinesses grow and succeed
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Areas of Expertise

Hiring & Retention

Compensation and Benefits

Legal Considerations

Health and Safety

Business and Operations
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GOAL 1

Connect Agribusinesses to Workforce Services

• Register 1000 agribusinesses in PA 
CareerLink® online system

• Help connect agribusinesses to local PA 
CareerLink® offices

• Provide in-person and online 
information sessions on PACL services

• Attend ag-related events to speak to ag 
business owners one-on-one

• Provide on-demand presentations 
(recordings) about workforce programs

• Provide a toolkit with FAQs and 
resources
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GOAL 2

Educate Workforce Professionals About the Needs of Agribusinesses

• Survey agribusinesses to learn about 
workforce and training needs

• Organize 12 different “On-The-Farm” 
events around the state for 
workforce staff

• Share survey results with workforce 
staff

• Provide training to workforce 
professionals regarding the needs of 
agribusinesses
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GOAL 3

Provide Consultation to Individual Agribusinesses 

• Conduct intake and register 
individual agribusinesses for 
consultative services

• Provide workshops or specific 
training sessions based on needs of 
agribusiness (online and in-person)

• Refer agribusiness to consultant 
when necessary for business needs, 
safety, HR, law topics and others

Photo Credit: Microsoft Stock Images



Deliverables
Webinars and Workshops

Landing Page with Resources and Links

Videos and Toolkits

Newsletter

On-The-Farm Events



How Can You Help?

Share our website and contact

Refer ag businesses

Take and share our survey

Subscribe to our newsletter

Reach out with referrals or questions

Photo Credit: Microsoft Stock Images



Contact:
cyh101@psu.edu

AgWorks@psu.edu
Or use the QR code to sign up for updates

mailto:cyh101@psu.edu
mailto:AgWorks@psu.edu


I-9 Audits and ICE Raids – then and now
• Prior Trump Administration 2016-2020: Pennsylvania 

experienced some I-9 Audit activity, but very few ICE Raids of the 
type and on the scale of other states. 

• Starting in January 2025, there was no concealing the intention 
to conduct ICE Raids on a much larger scale nationally, but what 
may happen in Pennsylvania?  

• There is not centralized database of what is happened and 
where.  Anecdotal media accounts, limited information being 
made public thus far re: enforcement activities.  

• DHS/USCIS news releases focus on “crime”-connected arrests. 
16



Immigration Reform and Control Act - 1986 

• Requires all employers verify each employee's identity and 
eligibility to work in U.S. 

• Includes both U.S. citizens and non-U.S. citizens.
• Verification made through completion of Employee Eligibility 

Verification Form I-9 for each employee.
• I-9 Central – USCIS webpage.
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https://www.uscis.gov/i-9-central


• I-9 Central
• Form I-9 Related News
• Completing Form I-9
• Form I-9 Acceptable Documents
• Special Employment Categories
• Remote Examination of Documents
• Employee Rights and Resources
• Legal Requirements and Enforcement
• Form I-9 Resources
• Policy & Related News Archive
• Form I-9 Contact Us
• E-Verify
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https://www.uscis.gov/i-9-central
https://www.uscis.gov/i-9-central/form-i-9-related-news
https://www.uscis.gov/i-9-central/completing-form-i-9
https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents
https://www.uscis.gov/i-9-central/special-employment-categories
https://www.uscis.gov/i-9-central/remote-examination-of-documents
https://www.uscis.gov/i-9-central/employee-rights-and-resources/employee-rights
https://www.uscis.gov/i-9-central/form-i-9-resources/statutes-and-regulations
https://www.uscis.gov/i-9-central/form-i-9-resources
https://www.uscis.gov/i-9-central/form-i-9-related-news/policy-related-news-archive
https://www.uscis.gov/i-9-central/form-i-9-contact-us
https://www.e-verify.gov/


Immigration Reform and Control Act

• Prohibits discriminating against worker due to national 
origin, citizenship, or intended citizenship. 

• In addition to federal anti-discrimination laws. 

• Does not apply to employers of 3 or fewer employees.
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Form 1-9: Requirements – hired after 11/6/86

• Employers must view copy of employee's Social Security 
number or DHS employment authorization document 
number.

• Employers must check documents submitted by employee to 
establish identity and eligibility.

• Examples: U.S. passport, Resident Alien Card, birth cert.
• May choose to use E-Verify system

20



Form I-9, Employment Eligibility Verification consists of two sections and 
two supplements:

• Section One: Employee Information and Attestation
Completed by employees

• Section Two: Employer or Authorized Representative Review and 
Verification
Completed by employers

• Supplement A, Preparer and/or Translator Certification for Section 1
Completed by individuals who assist employees in completing or 
translating Section 1.

• Supplement B: Reverification and Rehires
Completed by employers for employees who are rehired or whose 
employment authorization requires reverification.
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https://www.uscis.gov/i-9
https://www.uscis.gov/i-9-central/completing-form-i-9/completing-section-1-employee-information-and-attestation
https://www.uscis.gov/i-9-central/completing-form-i-9/completing-section-2-employer-review-and-attestation
https://www.uscis.gov/i-9-central/completing-form-i-9/completing-section-2-employer-review-and-attestation
https://www.uscis.gov/i-9-central/completing-form-i-9/completing-section-1-employee-information-and-attestation
https://www.uscis.gov/i-9-central/completing-form-i-9/completing-supplement-b-reverification-and-rehires-formerly-section-3
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Form 1-9: Requirements

• Employers must retain Form I-9 for 3 years after employee 
has been hired or 1 year after employment relationship has 
been terminated (whichever is longer). 

• Must be filed separately from employment file. 
• Employers must present filed Form I-9 if audited.
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Form 1-9: Reverification

• When current employee’s authorization documentation 
expires employer must re-check documents and re-verify on 
Form I-9 that employee still authorized to work in U.S.  

• Not required for U.S. citizens, noncitizen nationals, or lawful 
permanent residents who presented a Form I-551 Permanent 
Resident card.
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https://travel.state.gov/content/travel/en/legal/travel-legal-considerations/us-citizenship/Certificates-Non-Citizen-Nationality.html


Form 1-9: Rehires

• Previous Form I-9 may be used to re-verify employment 
authorization of rehire if: 

• Former employee rehired within 3 years; and 
• Form I-9 was previously completed for employee; and 
• Authorization documentation on previous Form I-9 has not 

expired. If so – see next slide. 
• Once re-verified, employer must update previous Form I-9 to 

reflect date of rehire.
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Form 1-9: Rehires

• If authorization for previous Form I-9 has expired: 
• Employer must re-check the worker’s authorization 

documentation and
• Update rehire date on previous Form I-9.  

• For any former employee rehired after 3 years, employer 
must re-check worker’s authorization documentation and 
complete new Form I-9
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I-9 Audits vs. ICE Raids

I-9 Audit: Document Production with 3 business days advance 
notice.
ICE Raid: Execution of a Search Warrant 
• If none, or a defective, warrant = this is not a “raid.” You do not need to permit 

entry to any area not open to public nor provide any documents. 
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I-9 Audit

• Homeland Security Investigation (HSI) 
• HSI auditor may be accompanied by ICE agent or US Marshal(s).
• NOI – “Notice of Inspection” – gives you 3 business days to 

produce documents.
• Hand delivered, unannounced.
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I-9 Audit

• Notify employees that NOI received
• Primary ask: I-9s
• Additional documents: payroll records, etc.

• Anything to cross-reference the accuracy of the info on the I-9s.
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I-9 Audit

• Contact an attorney, if possible, asap.
• Establish an employee protocol.

• Who talks to HSI and ICE, gathers names, badge numbers, provides 
notice to employees, compiles documents, etc.

• Who deals with employees while HSI/ICE/Marshal(s) present.
• PRIOR TRAINING/EXERCISES! 
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I-9 Audit

• Establish an annual or more frequent review of all I-9s on file 
and have them reviewed for all potential errors or 
insufficiencies.

• Document all issues found and exactly how they were 
corrected or addressed.
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I-9 Audit
• No employee/family member should ever volunteer any 

information, access or documents.
• Avoid all casual conversation -- only communication through 

the designated point of contact.
• Designate where the agents can be and where they should 

never be without a warrant. 
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I-9 Audit

• Never waive the 3 business days – including by casually 
producing anything!

• Designate where the agents can be, without a warrant.
• Post signs as to where “public” is allowed and where is designated 

as “employees only.”
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I-9 Audit

• I-9s should be stored separately from all other employee 
file/paperwork

• Non-discrimination is the law!
• Compiled documents should be copied (retaining an exact 

duplicate of the compilation) and receipt acknowledged by 
HSI auditor.
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I-9 Audit

• Usually, agents take the documents off-site to inspect. 
• Various forms of notices follow:

• Notice of Inspection Results
• Notice of Suspect Documents
• Notice of Discrepancies
• Notice of Technical Failures
• Notice of Technical and Procedural Failures
• Warning Notice
• Notice of Intent to Fine
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I-9 Audit

• Technical or Procedural Violations:
• 10 business days to correct the forms. 
• That may need the employee, if re: Section 1.
• Corrected or correctable violation can still produce a fine.

• FINE CALCULATION: It’s scary! 
• Substantive = >$1000 per violation (not per form)
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I-9 Audit

• Fines are on a sliding scale: size of business, good-faith effort, 
seriousness of violation, involvement of truly unauthorized workers, 
history of prior violations.

• Statistic from ~2020: 65% of all I-9s have at least one violation. 
• Knowingly hires and continues to employ noneligible employee = up to 

$16,000
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I-9 Audit

• In 30 days, fines are final without an appeal.
• Appeals can be successful in reducing fines. Hire an attorney! 
• NEVER, EVER ALTER, FABRICATE OR DESTROY A DOCUMENT

38



ICE Raid

• This means there is a Search Warrant, in any context.
• Establish and use similar protocols: One point of contact 

should record all information about agents, read and copy 
the warrant and accompany agents at all times. Separate 
employee designated to deal with employees, establish 
where employees should wait. 
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ICE Raid

• This is not a drill! (but do practice the drill)
• No one – any employee, owner, family member, etc. -- is 

required to answer any questions from agents. And DO NOT 
do so. 

• Read the warrant and check date/time of entry allowed, 
places of entry allowed, what is allowed to be seized.
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ICE Raid

• You will get a receipt for any things, documents, seized. 
Demand one, it is the law. 

• Call an attorney, but agents do not have to wait to conduct 
the search.

• Be polite and compliant. If asked, shut down equipment, 
gather employees in one place, etc. 
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ICE Raid

• Document everything, including where any detained 
employees are being taken, in order to notify 
family/emergency contact. 

• Do not agree to have your personal or company 
attorney/firm also represent any detained employee.

• Detained employee should have separate counsel!
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I-9 Audit & ICE Raid

Conclusion: 
• Establish protocols and make sure they are known by all. 
• Conduct internal review of I-9s on a routine schedule so you 

know exactly what is in your files. Purge I-9s older than the 
retention period. 

• Line up an attorney for contingencies. 
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Can Federal Immigration Officers Access Farm Fields?
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https://agworkforce.cals.cornell.edu/2025/05/08/can-federal-immigration-officers-access-farm-fields/

What is allowed / prohibited, generally (including all of Pennsylvania): 
Federal Regulation of DHS at 8 CFR 287.8(f)(2): 
“An immigration officer may not enter into the non-public areas of a business, a residence including the 
curtilage of such residence, or a farm or other outdoor agricultural operation, except as provided in section 
287(a)(3) of the Act, for the purpose of questioning the occupants or employees concerning their right to be or 
remain in the United States unless the officer has either a warrant or the consent of the owner or other person 
in control of the site to be inspected.”

Different standard w/in “reasonable distance” or “15 miles” of U.S. border: 
Federal Law enacted by Congress at 8 U.S.C §1357(a)(3):
““Any officer or employee of the Service authorized under regulations prescribed by the Attorney General shall 
have power without warrant- …(3) within a reasonable distance from any external boundary of the United 
States, to board and search for aliens any vessel within the territorial waters of the United States and any 
railway car, aircraft, conveyance, or vehicle, and within a distance of twenty-five miles from any such external 
boundary to have access to private lands, but not dwellings, for the purpose of patrolling the border to prevent 
the illegal entry of aliens into the United States;”

https://agworkforce.cals.cornell.edu/2025/05/08/can-federal-immigration-officers-access-farm-fields/


Resources: From Employer’s Perspective 
• USCIS “I-9 Central” 
• https://www.uscis.gov/i-9-central

• Handbook for Employers M-274 (I-9 Handbook for Employers from USCIS) 
• https://www.uscis.gov/i-9-central/form-i-9-resources/handbook-for-employers-m-

274/table-of-contents

• Guidance for Employers Conducting Internal Employment Eligibility Verification 
Form I-9 Audits (from USCIS) 

• www.ice.gov/doclib/guidance/i9Guidance.pdf

• USCIS Policy Manual – Volume 10 – Employment Authorization 
• https://www.uscis.gov/policy-manual/volume-10
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https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.uscis.gov%2Fi-9-central&data=05%7C02%7Cdhd5103%40psu.edu%7C05167ba9a5e24dc1104008dd408be8b0%7C7cf48d453ddb4389a9c1c115526eb52e%7C0%7C0%7C638737691829571480%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=BLdXPWEy7o%2FRzDXotpBorgU0K9SDmz5IX4bAcrNZA74%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.uscis.gov%2Fi-9-central%2Fform-i-9-resources%2Fhandbook-for-employers-m-274%2Ftable-of-contents&data=05%7C02%7Cdhd5103%40psu.edu%7C05167ba9a5e24dc1104008dd408be8b0%7C7cf48d453ddb4389a9c1c115526eb52e%7C0%7C0%7C638737691829587885%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=RLHFqo8platXGa4wWgxYr7mrfzlNzlse3A6S6nTkymo%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.uscis.gov%2Fi-9-central%2Fform-i-9-resources%2Fhandbook-for-employers-m-274%2Ftable-of-contents&data=05%7C02%7Cdhd5103%40psu.edu%7C05167ba9a5e24dc1104008dd408be8b0%7C7cf48d453ddb4389a9c1c115526eb52e%7C0%7C0%7C638737691829587885%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=RLHFqo8platXGa4wWgxYr7mrfzlNzlse3A6S6nTkymo%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.ice.gov%2Fdoclib%2Fguidance%2Fi9Guidance.pdf&data=05%7C02%7Cdhd5103%40psu.edu%7C05167ba9a5e24dc1104008dd408be8b0%7C7cf48d453ddb4389a9c1c115526eb52e%7C0%7C0%7C638737691829606098%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=cQBkEBpeLzWxgKwKttq%2FzgkxxeVmDa2sGfA0IZ1Gbwo%3D&reserved=0
https://www.uscis.gov/policy-manual/volume-10


Additional Resources

• A Guide for Employers: What to Do if Immigration Comes to Your Workplace 
(National Immigration Law Center) 

• https://www.nilc.org/resources/a-guide-for-employers-what-to-do-if-immigration-
comes-to-your-workplace/ 

• Resources: From Employee’s perspective 
• www.americanbar.org/content/dam/aba/administrative/immigration/know-your-

rights/know_your_rights_english.pdf 
• https://legalaidatwork.org/factsheet/i-9-audits/ 
• https://www.centerforhumanrights.org/post/know-your-rights-during-an-ice-encounter-

a-guide-for-immigrants 
• https://www.aclu.org/know-your-rights/immigrants-rights
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https://www.nilc.org/resources/a-guide-for-employers-what-to-do-if-immigration-comes-to-your-workplace/
https://www.nilc.org/resources/a-guide-for-employers-what-to-do-if-immigration-comes-to-your-workplace/
http://www.americanbar.org/content/dam/aba/administrative/immigration/know-your-rights/know_your_rights_english.pdf
http://www.americanbar.org/content/dam/aba/administrative/immigration/know-your-rights/know_your_rights_english.pdf
https://legalaidatwork.org/factsheet/i-9-audits/
http://humanrights.org/post/know-your-rights-during-an-ice-encounter-a-guide-for-immigrants
http://humanrights.org/post/know-your-rights-during-an-ice-encounter-a-guide-for-immigrants
http://humanrights.org/post/know-your-rights-during-an-ice-encounter-a-guide-for-immigrants
https://www.aclu.org/know-your-rights/immigrants-rights
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THANKS FOR ATTENDING!

QUESTIONS / DISCUSSION ? 
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